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1.Background

Borosil Scientific Limited (formerly known as Klass Pack Limited) (‘BSL’ / ‘the Company’)
respects and supports the dignity, well-being and human rights of its employees and its
business associates. The Company’s approach to human rights is based upon the prevailing
national laws andinternationally accepted best-practices. The purpose of this document is to
provide guidance with respect to human rights, and prevent human rights violations.

2.Scope

This policy applies to all employees of BSL including its business associates. It is expected that
the clauses mentioned in this policy are abided by the various entities that the Company
interacts and does business with.

3.Policy outline

3.1 Strengthen the awareness of human rights protection through trainings and awareness
campaigns

3.2 Protect the human rights of all employees and external business associates

3.3 Maintain a workplace free from harassment of any type through implementation of
Prevention of Sexual Harassment Policy

3.4 Incorporate human rights considerations in business strategy and decisions

3.5 Enforce mechanisms for grievance handling

3.6 Incorporate best practices for upholding the rights of all stakeholders

3.7 Take appropriate action in cases of violations.

4.Policy principles

4.1 The Company shall undertake due diligence activities to identify, prevent and mitigate
adverse human rights impacts that occur in the course of business operations.
4.2 The Company shall not tolerate violations of human rights by its employees, affiliates, or
any third parties acting on its behalf or related to any aspect of its operations.

4.3 The Company shall integrate respect for human rights in management systems and strive to
provide all individuals impacted by the business access to grievance redressal mechanisms.

4.4 The Company shall promote the awareness and respect for human rights among its
stakeholders and value chain partners through timely trainings and sensitization programs.

4.5 The Company will respect the freedom of association and collective bargaining of its
employees and will take care that no retaliation arises from the exercise of such rights of the
employees. The Company will also adopt an open and collaborative attitude towards the
activities of Trade Unions.

4.6 The Company strictly prohibits employment of child and forced labour in the Company and
across its value chain.

4.7 The Company will not tolerate discrimination and will provide equal opportunities and
treatment to all individuals irrespective of race, colour, gender, religion, political opinion,
nationality or social origin. Employment opportunities and promotion will be done solely on the
basis of merit and performance.




4.8 The Company shall seek continuous improvement of human rights protection by
incorporating best practices as well as setting and reviewing targets.

4.9 The Company shall within its sphere of influence, promote the awareness and realization of
human rights across its value chain.

4.10 The Company shall not be complicit with human rights abuses by a third party.
5.Responsibilities

The management in collaboration with other functions and committees will look at the
implementation of this policy and their responsibilities will include but will not be limited to:

eRevision of the policy and the clauses within, as per the latest national and international
guidelines on human rights and labour relations

eIncorporation of human rights considerations in business strategy and operations

*Providing adequate mechanisms for stakeholders to report their grievances

eTaking appropriate action against violators of the principles in this policy.
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